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(3) Frgfaa wieer gRT Siftd U 9 orHIfed &1 18 I, gA—aR & diaH (2) |
ST T Y& ¥ I AT @ it (3) H afoid Ul IR HaT & ASl, YKI=~Id @ oIy ==
= B




@) = A I 99 O Yged e, 59 da (R 17 & SU R (4) & SR SHdT
YA 312d1 GARIeor 81 DR o STl fobeg Saa! fAfSar=dn, SHd dIR fbd S @l
NG 18 HIR el BIATafd J 3ffdres &l 978 SIee.

R I G | Ao fl aafda @l IR | SeR1 | A1 Sl & red H T9R
b B DI G H T Gl Bl I w4 A gAfdetie Fgfad urfer &1 4o w & 5
FH 3R AR Il a8 S 9l o1 U8 Il BT 1 == el H I 5T bl
19, =IE GA A Qa1 H P — (1) I G H Qiiord eHarRal o Jar & dail & ual
R I S &1 | @ SR, {59 &9 H U1 SHaTRAl & 19 a1 g9l 9 1 g8

R+ ST81 URINI~Teh JIATaegehdl & PRI V¥ 3fuferd a1, gai fdl aafda, ot 9™
SUYd AfdTdl B == e § Al 81 & 1 Sl Suge idadl &l =g+ gl H b
3Tel ¥ H 21 81, Hal H gard b1 ST A, IS FRDR Pl I8 AATET 81 ¢ fob Rfd Bl
I ATE W 31 T I ATe] Y& B HHTaAT T8 7
) U AfE @, Rt A Ha1 B T Gl H Aieaferd 7, war | Fgfad & gd gfaa
IR & forg AfAfT 3 IRl SR SHId: A9 T JATaad Tal 8 oId b (b ag=1 gl
H BT A AT By S q21 IF! Uarad FRyfad R & 4 & SIamafd & SR
IS BRI H DIy A1 FR1Ede 9 811 g 2 forad b a8 Fgfad urie™) o g § Jar |
e & forg srgugad 81 T &,

20.  Ufreror & veErq gfad — fafdd gfkieror o1 Awherdn gde goi o) o uR Al 9=l
B T SRITIT T FRrgfat =1 o) 1R ol SRl —

IUTS UTGAGH — IUT
21, TNl aT H yaT=Id gD Ffdd, &1 a4 Bl BreAdid & foly uxieror R e
e SR,

22,  fde — i s Fdl & Fdas & ddg | By U I B, Al SH ARBR Bl
fAfdse favan S e 9 wR fafve=ra sifos g
23, fRreleRer — 37 frmt § @ faeft ara @1 I8 sred T v SR % 98 v wfad
@ 9 |, 59 3 s IR 8] &, IrSadTe a1, U O H S S IR den |rargui
Ui 81, BIRIATE] R+ ! Afd D1 AT AT HH B! 2.

R PIg AT T AT § T Fuern S i fF 349 Frm 7 Suafed A a1

3T IS foTq ¥ T Bl.




24. gl — 39 ] H Sfdfdwe BIg Wl 910 TRBR §RT T9Y AHI WR 39 Fag 3 SR
ford T3 QNI & IFAR AT Sferi, i Seonfaa den o s avf & forg
IUSTAT fohy ST dTel 3TRETT q2IT 3197 3Tdl UN UHTd 8] STl
25. TR iR gl — 571 i & dReml 3R g7 URY 819 & Sld Jd Uded a4l
o o1 fFrdi & SideTa o1 dTel fawdi & Ga 8, UdegRT R fhy 9 2.

IR $99 UbR R Al & S1efd {6y T {6l airaer a1 &1 18 {1 Briars! &
Hae H AT TN S S 349 Al & a1 Suael & el b g a1 &1 718 2,

HEIYQR & ISIUTA & 19 I AT IRIATTAR
IR HTad, SU Afera



CRREGIE

‘-i9IIO'I¢I, deelH HdH, HIUT

qIqTd, fa=TTe 5 *iel 2013
$.Uh.3—72—2007—8d—1. — AR AMGM & BT 309 & WRgd gRI Tac]
TN 1 TAIT H o §Y, HEAUQY & 1Y, TIRg R, Heava el o 2ofl (siferfUs aiii)
I+ a1 el 1M 2000 # F=ferRad Henes &7d g, reria—
RNICK]
AT AR H,pbled (1) 9 (7) H,3e& * [U I &FuTel” defl I/ Waied yfaftedi &
I IR =ferRad oreg qen Sav efta ufaftedt wenfua o1 5, srerid—

fymeram | Savarw | Sa9ara | dfam () H gar=ra i re=faafafa s | faftre
USHAH | USHIAH | Secifgad ug | wfear A el B 4 g fee
o 4 R W R @l B =g ufdan
UEIIfd Bl | YR bl | =H
IS IR PTATA
(@) (2 (3) (4) (5) (6) )
T SEER| gIeFUd | 399 R 1. e —3HETeT HEIU T
T e I AT AT IR
IO | AT IHSD GRI
or Taffie @15 g
2. AE— AR =G
e,/ vHRg e, g+
fawmT
3. A — YT &= I
YIRET, HEIY G ST HIUTe |

No.F-3-72-2007-X-1 - In exercise of the powers conferred by the proviso to Article 309
of the constitution of India, the Governor of Madhya Pradesh hereby makes the following
amendment in the Madhya Pradesh Class Il (Non-Ministerial) forest Services Recruitment Rules
2000, namely:-

AMENDMENT
In Schedule IV, in column (1) to (7) for the words " Deputy Range" and entries relating thereto
the following words and entries relating there to shall be substitute namely:-



Name of Name of Name of Minimum Promotion | Name of the Special

Department | the Service or | period of procedure | members of Remark
Service or | post to service on or departmental
post from | which the post selection | promotion committee
which promotion | mentioned | procedure
promotion | is to be in column-2
is to be made
made
1) (2) (3) (4) (5) (6) (1)
Forest Forester Deputy 3 years Seniority | 1.Chairment-
Ranger subject to | Chairman Mdhya
fitness Pradesh State Public

Service Commission
or any member
nominated by him

2. Member-Additional
Chief  Secretary /
Principal Secretary
Forest Department

3. Member-Principal
Chief Conservator of

Forest Madhya
Pradesh
HEIYST & ST & A9 | AT SR,

eI AR, e



CERCEID
HATA, Toet¥ A, HITd
HuTe, fadid 7 98 2009
%.U%h.3—37—2009—GA—1. — ARG AMLM & BT 309 & WRgd §RI Uac
ATl DI YART H AT §Y, HLIUSE & [5gUTe, UAggRI, A9 gard #oft (forfde i)
I a1 w7 2000 7 FFfrRad Heies &R €, arerfa—
RNICE]
I M1 H, STl 9 & A1 <1 718 fewofl &l Ay faan S,

No.F-3-37-2009-X-1 - In exercise of the powers conferred by the proviso to Article 309
of the constitution of India, the Governor of Madhya Pradesh hereby makes the following
amendment in the Madhya Pradesh Class Il (Ministerial) forest Services Recruitment Rules
1999, namely:-

AMENDMENT
In the said rules,the note given below the scheduled 111 shall be omitted.

%.U%h.3—36—2009—GA—1. — ARG AMLF & BT 309 & WRgd §RI Uac
TIfITAT T YART H Sl §U, AEIUQE & IISAUTA, UaIggR], Aeave el garg srofl (3rferfues aviia)
I a1 el fr 2000 # F=AforRad Heles &R &, srerfa—

RNICK]
I M1 H, ST 9 & A <1 718 fewofl &l Ay faan S,

No.F-3-36-2009-X-1 - In exercise of the powers conferred by the proviso to Article 309
of the constitution of India, the Governor of Madhya Pradesh hereby makes the following
amendment in the Madhya Pradesh Class Il (Non-Ministerial) forest Services Recruitment Rules
1999, namely:-

AMENDMENT

In the said rules,the note given below the scheduled 111 shall be omitted.

HEYQY & ISIUTA b ATH  TAT AT TR,
geR Ri, IR Al



CERCLIR
AT, docty Yd=, YTuTe]

HraTel, {1 5 A1 2009

% .U%.3—17—2009—TF—1. — IR AAYE & T 309 & WRId §R &<
IfHTAT 1 TN H I §Y, AU & IISUUTS, TARgRI, Heaua el o #ofl (3iferfUs a+ii)
I a1 WR 9 2000 H fA=ferRad Fenes o B, srifa—

RNICH

S | ¥, w8 3 Sufw (3) @ @ve (W) & e W AeforRaa @ve werfud
fa STy, srerfa—

" () IIRETD D UK b [TY FAaH ARIRD YHT (Fess) MAR BRm—

ARIRS JHY Y 3gTefi Higel arwreli
SEIS 163 HEHIER 150 JEHIER
SIGIEASIE 79 ASHIeR —

A BT YATH | | 05 HEHIER .

()

femoii— (1) Igd SToNfa & gy il & ford =IaH Sa18 152 HTHIeR a1 Afeal
waffal @ forg 145 WEHER BH1 =Amfey |

(2) weUQY & o gvIfdd &3 H, W b Hond H 5 ASHIeR (f[9F1 g 74
HEHICR /AT WR 79 HERIER) 1 Rifereliavor fdam Srg |

(3)  Afeen el & for A &1 A1 mufea AR §

Bhopal, the 5th March 2009

No.F-3-17-2009-X-1 - In exercise of the powers conferred by the proviso to Article 309
of the constitution of India, the Governor of Madhya Pradesh hereby makes the following
amendment in the Madhya Pradesh Class Il (Non-Ministerial) forest Services Recruitment Rules
1999, namely:-

In the said rules, for clause(b) of sub-rule(3) of rule 8 the following clause shall be
substituted namely:-

" (b) The minimum physical standard for the post of Forest Guard shall be as follows:-

Physical Standard

Male Candidate

Female Candidate

Height 163 cm 150 FEHER
General Chest 79 cm —
Minimum Expansion of 05cm —

Chest




Note:- (1) For Schedule Tribes, the minimum height for male candidate should be 152 cm and
for the female candidates should be 145 cm.

2 In the naxal affected areas in the Madhya Pradesh, 5 cm chest relaxation (unexpended
74 cm/expanded 79 cm) shall be given.

3 Chest measurement is not required for the Female candidate"

HEYRE B TSIUTS B ATH A AT ATQATIANR,




g+ faum

HATTd, oot Had, HIuTel
qrured, fa=Teh 9 S 2008
%.Uh.3—47—2008—GA—1. — ARG AMGF & BT 309 & URgd gRI Uac
IR T YART H ATl §U, YRS & IISAUTA, YaIggR], Heava el garg srofl (3iferfues i)
I a1 W= fram 2000 # f=ferRaa Fenes o B, srifa—
RNICE]

SENARDEIE:S
1. 99 8 & Sufam (UTh) & Wus (1) & U S ud fdhar Sy siiq— U=y
IIRETD] B UG IR Al & o1y SURIG UG ATL &l BT
2. M1 & SuftM (4) @ g S7d:-RRIfud b Sy sieid— * URwg a-IRed & Ug UR
Holl @ forg 10 gfarerd U Afze i & for JIRfe T SR

No.F-3-47-2008-X-1 - In exercise of the powers conferred by the proviso to Article 309
of the constitution of India, the Governor of Madhya Pradesh hereby makes the following
amendment in the Madhya Pradesh Class Il (Non-Ministerial) forest Services Recruitment Rules
1999, namely:-

AMENDMENT

In the said rules:-
1- after clause(c) of sub-rule(1) of rule 8 the following proviso shall be inserted namely:-

" Provided that the above provision shall not be applicable for the recruitment on the
post of Forest Guards™
2- after sub-rule(4) of rule 11, the following proviso shall be inserted namely:-

" Provided that for the recruitment on the post of the Forest Guard, 10 percent posts
shall be reserved for women candidates"

HEIYQY & IISIUTA & ATH H TAT ATSATTAR,
gpR g, 3T0R Afea



A=Y U9 fa9mT

AT, doct¥ HaH, HIUTe
AT, faeTe 10 A1 2000
$.U% W 3—3-2000—-3Udh. — YR AMYM & AJeoa 309 & Wb gRI &
I BT YA H AT §Y, FeIUGE & SgUTe, TIggRT, Aegyuasl Rifdet dar (Fa1 &l qrr=
7rdt) e 1961 # fr=forRaa wemned axd g, srefd—
GNIEG
Sad g\ ¥, 99 6 @ Sufed (4) @ uean =feRaa Su e eraxenfua e
ST, 3fefie—
" (5) @IE W SHIGAR, fo faarg & ford fara a1 18 <ga oy & qd fJare o foran &,
foB<il Tar a1 ug R Frgfad & fory o= =81 8 |
6) I3 W IFGIR ! a1 1 AP Sifdd Fae &, H | UH &1 ST7H 26 e
2001 &1 I1 IHS LT 81, fodl 3a1 a1 ug wR Fgfaa o forg ur= =81 g

ALY & IISIUTS @ AT TAT IMATTAR,
TH.S. 91, U Ao

Hrare, fa=Te 10 A1 2000
$.U% Al 3—3—-2000—3 Y. — AR FIAUH & AJ2q 348 & ARV H, 59 [T
B! ERGET . W—3—3—2003—3—Tp, faTH 10 AR 2000 BT IFUSH FFdre IogaTd D
UTfAAR ¥ AggRT UabIRId fava ST g,

LYY & I[SIUTA b ATH H TAT AR,

UH.®. 991, 39 Ifea
Bhopal, the 10th March 2000

No.F-C-3-3--2000-EK - In exercise of the powers conferred by the proviso to Article 309
of the constitution of India, the Governor of Madhya Pradesh hereby makes the following
amendment in the Madhya Pradesh Civil Services (General Conditions of Service Rulesl)
Condition of service Rules 1961 namely:-

In the said rules, after sub-rule (4) of rule 6 the following sub-rule shall be inserted
namely:-



" (5) No candidate shall be eligible for appointment to a service or post who has married before
the minimum age fixed for marriage.

(6) No candidate shall be eligible for appointment to a service or post who has more than
two living children on of whom is born on or after the 26th day of January,2001"

By order and in the name of the Governor of Madhya Pradesh,
M.K. VERMA. Dy .Secy



TR

(Frm—s <Ra)
JdT BT IATHROT, IT-T91H IR WaT § \fraferd ugi & gwn
B0 a1 BT FATHRT a1 5 |fford ual o dwn EGELIR]
e IR AT
(1) (2) (3) 4) (5) (6)
1 (1) 1.5000-150-8000
175 44 219 2. 5500-175-9000
(12 a9 & a1 gof B9 W)
2 BICTITH 0 1 1 5500-175-9000
SEECEIPIEN 0 1 1 5000-150-8000
4 (2)
TETDH FG9Sh 1 0 1 4500-125-7000
1 (3)
I 99 SFUTe 554 2946 3500 4000-100-6000
1 (4)
T 3642 3858 7500 3500-80-5200
2 Aderd 111 2 113 3050-75-3950-80-4590
3 INEEIIENGE 0 1 1 3050-75-3950-80-4590
4 eI STEATT D 22 0 22 Rredr fasmT & arge
5 HETIS JIH 63 0 63 Rredr fasreT & Srga
6 IR ATAD 1 108 109 3050-75-3950-80-4590
7 TP ATcDh 0 295 295 3050-75-3950-80-4590
8 EEARED 0 42 42 3050-75-3950-80-4590
9 IRR eI SaIRA 0 3050-75-3950-80-4590
10 | @ U= MReR/SRI TSI | 0 4 4 3050-75-3950-80-4590
MR
1 q4<a¢;qﬂ(<453cb;4|w”g 12644 3861 16505 2750-70-3800-75-4400
(31 gaTr)
3050-75-3950-80-4590
(aRs )
2 HTSTER 7 3 10 3050-75-3950-80-4590
3 gean] 1 18 19 3050-75-3950-80-4590
4 S ATeAd 63 478 541 3050-75-3950-80-4590
5 Safag R 0 36 36 3050-75-3950-80-4590
6 TMETH &7 40 0 40 3050-75-3950-80-4590
7 TMETH J&Teh (oTg a-TasT ) | 135 0 135 3050-75-3950-80-4590
8 Bl HERID 87 0 87 3050-75-3950-80-4590
9 ST ©H TS 0 1 1 3050-75-3950-80-4590




ST

(Fram—6 <Ra)
4T BT A FAF UG | WX ST dTel haed UGT bl AT Bl 3T T3l A
P = gferera fdTal & AR
W WRA gRT | A1 & qeAi @1 | reran yfafygfaa
(Frr—6 & I gRT &I (Frs—6T1
<fgq) (Fro 6— 2Raw)
=f4Y)
1 2 3 4 5 6
qeuce goirg sioft @rferfue
T ) 9 e
(1)
1. AFRHSGR 219 100
2. BICRITHR 1 100
3. WS URITHR 1 100
v))
1. GBS THGH 1 100
(3)
2. 3Y 9 &FUTA 3500 i 100
@
1. IuT 7500 . 100
2. Adedh 113 33 66
3. R 3TReR 1 100
4. 9T NeITIdH 22 - 50 50 wfoerg  fRren
famT @ wfafgfaa
EiRl
5. BH IID 63 50 - 50 gfcrera forer favmT
SRIGIRRIESIEINAY]
50 yfoera  uferf
e TAT AIERHR
ERI
6. ST ATAD 109 100
7. SH ATAD 295 100
8. Hfd 42 100
9. RIS IR 2 100
10. DI U MRS/ STl Tl 4 100
JMUREX




()

1. TRED /THAD /TS 16505 100

2. hH3TSY 10 - 100% <e aRey
IRAR Hearor f9rT 3
wfafgfad g |

3. Ear 19 - 100% <o fawr
GEISIERIESEE

4. S =Teldh 541 100

5. soifde PR 36 100

6. MG 7D 40 100

7. ST R&Td (g I-19v) 135 100

8. Bice HBIH 87 100

9. ST ©H HEIH 1 100




I
(Fram—8 < Ra)

At Rl A g g S arel eafadal @ oy vd erfore e qe wRIRS Jrgdmg

[CEINER]
|

T BT A

I
g A

0N
Sl hdH

g A

NeTOTH Td Th=Td BTy
T A

INIR®
&Y

faory
faa=or

(@)

2

(©)]

()]

(©)

(6)

0]

Col

1 AFREGR

18 99

30 9

(®) ITacR HIAHAD TR
SR EERE

() 1042 TeT Shiof & &
() SIS Wha Sih 3w
gag W ARG Q)
ST H sex Hifede gATI
LERIEIR G IR ISR IBIRES
gfdteror  wRemell | "M
REERT &1 v 939 i
far 81 a1 9d ffw gfean
TERMEIE A W] fawg #
gfreror ur foa &

2. BICIUTHR

18 =

30 99

(®) #A=gar Ui fdeg
ERIGRIRIRSI R R )
ol

(@) BITUTH! & Hell H
AVl Ut R |
TP TTRIET YT,

3. gD

18 99

30 99

%) AT T 99 fqemery
I AP DY GRIET Siof
(@) e e |
qe AR fawr TeT &L
M Fgex uwifi H
ISEIE

(@) o HRYER Y. .
/T A roRfE arerar I
P JRI/3/ 4 AT 123
IS TR H RRed SaHve
&1 &l 99 BT 34 Aard.

@)

1. AERI®

18 99

3099

@) #=ar yra fdeg




Qe 9 Hde uxel
e foft Sl

@) YFAPIRAT PR

SRS B 39 BN TR
T} T wTerfidhT.

1. gdeTh

18 99

30 9

() Heaucer "eaHAE Rret
AUSH ¥ AT AT UT
AT ¥ YR U A 8RR
DTS 37AaT 1042 Tgfad |
AT TRYeTT S,

@) adad  ufderr  #
CEIRIIES

2. Ry

18 99

30 99

(@) Aey<e weafs e
AUS A AT ATl YT
AT W R Ugd A 8RR
JAHUSY 37raT 1042 Tgfa A
ad] TIeT Sl

@) USlder  gdq™ Bl
AT 211 37 aTd 7.

3. 98P
AT D

18 Y

30 Y

D AT 9.7, ufdiferd

4. PR ATAD

18 99

30 99

ST HeT Ieehvl rneft &
U YR ded gd™ Bl
SRR T $dex g™ &l
P9 H HH U q¥ BT A4
BT AR,

55 ATl

18 99

30 99

TSI HeqT Sechvl IRl &
U 9N dred g™ Bl
TR 11 A2 Tl Wkl
qres Tl B HH A HH &l
ad BT STHd BT ATRT.

6. Hbfdh

18 Y

30 99

arwqreft @1 sfEnfie ufdiefor
TR | "o d JHT 93
AT ADBAE B A BT al
a¥ BT SIIHd BT ATRT.

7. A

18 99

30 99

et @1 gRA ugfT |
STadk HIIAd Ireqdr
(104+2) BT TIeTT IAoT BT




Ry AT ST Ufero
A1 q IRR e
CHIRRE &1 gfieor ura
BI1 =AM,

8. ®l Ud
IR/ BTl
U= 3MTRER

18 99

30 99

() Heguew HiegHs e
AUSA W IfRAal AT UTd
[T W R g A 8RR
gl AAAT 10+2 Tl
I,

(@) s TR TR
AMRfET @1 ulero g
THTOT U

@M f&I SRPR faEmT
AT AT H TTET TILT Pl
&1 qY GIcH 3.

(&) 3ol ot foesl) garerad
IS B AR &1 3.

1. TIRETH/
CERSEE

18 99

30 99

qeyeyr "Weafe e
AUSH A AT ATl U
AT ¥ YR U F 8RR
gl AAAT 10+2 Tl
I,

e awer el 9 ergfaa
SLIRE R B G
ST @ st & fory
PeTT 3T IiTol.

2. 519 AT

18 99

30 99

TSl Per Il qen weft &
UTRT ST AT BT S TH BT
FIRY, TAT ST FA BT HH A
B T Y T 3w BT AR,

3. ST

18 99

30 99

(@) HeuuQel HeAd et
AUSH A AT ATl YT
HT W R g A 8RR
gl AAAT 10+2 Tl
I,

(@) 2irenfie ufderor Fvem
A sl g @
THTOT—T.




4.TMEHETH | 18 a9y 30 99 IRl & UNI HI=IAl Ut
fawq faemera & wde a1
qRIeT Il B BT YEI0]
T B JAAHF &

5.%¢d M | 18 9y 30 a9 Aeyey  Aeafe e
RET (g HUSH Y AT AR U
ERILNY! [T W R g A 8RR
gl AAAT 10+2 Tl
Sinii

6. Bics AEEH | 18 T4 30 9 mgy<y  ARgffe  fen
AUSA W Ifdal AT YT
AT ¥ YR U F 8RR
Ad=sl 3@l 10+2 el
Sl

7. S wH 18 99 30 99 (@) Aeau<e weafs e
TERTH AUsd | 3fAl HIRIT YT
HRAT A QR U A R
JPp~s! AT 1042 UNIET
S|

(@) wrel fiie TR &= &R
fhen (ARrd) @ &
afed ST SL IS BT
BT AIEIRP IFIH.

fewoly : arameft & fory Iz 3maeasd B8I T fh 98 Feaveyr Jrefie et aved,/favafdeney | 8RR Aavs)/
AT IXIET Seciol S o srgg o A fafafde 8 afe e fay w1 f=gl ual & foy organ srR ddbes! 81 dl
I ATILISD BT fob ALY & Whatl H 3 [l Thpel A URIeT uTd Py,




SIRA—AR

(Fras—14 <Ra)

VM eTam | Jardaiue | darqanug | @ (2) 7 e | 9T ger=ta afafa @ aewn | foery
AM | wAmiSw | wRivew | et | &M IECRY|
RY TR UG <A a1 B | I fafdy
gErEf Al | @ S arafey EREIRH
STraEft fafer

1) (2 3 4) () (6) (7)

CEl TIRRETD CERII) 12 99 ERBI 1. 90 TR W UG & forg a4 | g9 14

et I HRETD gIRI HAIFIG oI B () #
e Ty | FE IV GV FETT G a7 GVEE | goRag
HETYG T P GIRT H7/71 Al s
FRBIRT B AT & @TvT
T SEEE| 5Ty ENERI I &P WR B MBI gd
P e A 9 AUSd AMHRT TR Bl
A 3oy | |y
J& VIV G¥ FelTT 5 a
HVETP HETTS T B GIRT HAIHT
7 SBIRT BT BT P
&INT
HEID T 12 99 ENERH
et SIS geT_
Arar Aot
30 I EEEECIGINIEEL R 2. UGe WR R UG & foly
RPLIC] g YT J& I HRETD §RT
AT AT | AT 4 ATHTRAT DY
QMR H 7 U v g 94
RETD AT Ueh g HRETD WX
@ IABR.
TG WY Y% eI H & 7
eI FEIYT P GIVT FAIHT
7 sifBIR Il @1 lafT &
&INT

ST

(2) TUTE & S W IY 99 SFUTA & IS YR YGIf o Ul bl UFRIfErd aerarati 1 & 81l
(3) Ter=fa & fory Aeafore Avaar SIg 9e &1 1T

Ie : (1) U I &FUTA WR & Ua! Bl YK ga WR R B S, I &3UTel WR & Ua1 Bl Y&I=id AT TR WR D




(4) iem (2) # (Affd<) ugi 7 9 Bied (3) 9 (IFfd) Y&l WR UaI=Ifd &1 SN, 39 YT gq IS BT [damRo]
FAe1 Ue] IR e @t aRig 9 fhar SR, O fa9mT & faf= @ogl § S1i— Aiere BRI (AT arfea),
I Si1a (ATSes ATgW) TT 31 WUS H HIRIBRI Ul Bl $9 TS & [Ty AAGd 9N [y T 2.




IGA—uT™
(fFram—2 <)

e 9Rel | AR S dTel el & 7Y g oxiel Arsi

faumT &1 9™

JqT BT AT

TG BT M

g geT, et

(waTeey Ud ARIR® Hifdd

TleTo)

1)

(2)

(3

HEIUCET a1 2071
fferfiesr a1 dar

J-R&h

4
(o) forfRact e — g

AR 70 373 &1 |1 €9 &1

PEER e RSIE

faug

TTford
(et TR @)

40

ATHTY =11

30

%A AR

70

fewoh : forRad e & A= 9of & S™TaR] & forg
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Bhopal, the 21st May 2001

No.F-21-13-87-X-1 - In exercise of the powers conferred by the proviso to Article 309 of
the constitution of India, the Governor of Madhya Pradesh hereby makes the following rules
relating to the recruitment of The Madhya Pradesh Class 111 (Non-Ministerial) forest Services,

namely:-

RULES

1. Short title and Commencement - (i) These rules may be called the Madhya Pradesh
Class 111 (Non-Ministerial) Forest Services Recruitment Rules, 1999.

(2) They shall come into force with effect from the date of their publication in the
"Madhya Pradesh Gazette".

2. Definitions - In these Rules, unless the context otherwise requires -

()

(b)

(©)
(d)

(e)
)
)
(h)
0)

@
(k)

"Appointing Authority” in respect of the service or a post means such
authority to whom power of appointment to that service or post has
been or may hereafter be delegated by the Government.

"Committee" means the selection Committee constituted as specified in
column (6) of Schedule-IV.

"Deputy Ranger means Deputy ranger, Park Game Nirikshak.

"Examination” means the competitive examination for recruitment of
the service under rule II;

"Forest Guard" means Forest Guard, Game Guard, Van Sevak;
"Forester" means Forester, Van Vistar Sahayak, Game Up Nirikshak.
"Government" means the Government of Madhya Pradesh™.
"Governor" means the Governor of the Madhya Pradesh.

"Other Backward Classes” means the Other Backward Classes of
citizens specified by the State Government vide Notification No.8-5-
2XXV-4-84, dated the 26th December 1984 as amended from time to
time;

"Schedule" means the Schedule appended to these rules.

"Scheduled Caste" means any caste, race or tribe or part of or group
within caste, race or tribe specified as Scheduled Caste with respect to

the State of Madhya Pradesh under Article 341 of the Constitution of
India.



() "Scheduled Tribe"™ means any Tribe or Tribal community or part of
group within tribe or tribal community specified as Scheduled Tribes
with respect to the State of the Madhya Pradesh under Article 342 of
the Constitution.

(m) "Service" means the Madhya Pradesh Class Il (Non-ministerial) Forest
Service.

(n) "State" means the State of Madhya Pradesh.

3. Scope and Application - Without prejudice to the generality of the provision contained in
the Madhya Pradesh Civil Services (General Conditions of Service) rules, 1961, these
Rules shall apply to every member of the service.

4. Constitution of Service - The service shall consist of the following persons, namely :-

(1) Persons who at the commencement of these Rules are holding substantively the
post specified in Schedule 1;

(2) Persons recruited to the service before the commencement of these Rules, and
(3) Persons recruited to the Service inaccordance with the provisions of these Rules;

5. Classification Scale of pay etc. - the classification of the service, the scale of pay
attached thereto and the number of posts included in the service shall be in accordance
with the provision contained in Schedule 1.

Provided that the Government may, from time to time add or reduce the number of
posts included in the service either on a permanent or temporary basis.

6. Method of Recruitment (1) Recruitment to the service after commencement of these
Rules, shall be made by the following methods, namely:-

(a) By direct recruitment through Competitive Examination or interview or
by both the methods.

(b) By promotion as shown in column (2) of Schedule IV.

(c) By transfer of deputation of persons who hold in a substantive capacity
such posts, in such service as specified in this behalf.

(2) The number of persons recruited under clause (b) and clause (c) of sub-rule (1)
shall not at any time exceed the percentage shown in schedule Il of the number
of the posts mentioned in Schedule 1.

(3) Subject to the provision of these rules, the methods or methods of recruitment
to be adopted for the purpose of filling any particular vacancy or vacancies in the
service as may be required to be filled during any particular period of
recruitment, and the number of persons to be recruited by each methods shall
be determined on each occasion by the appointing authority in consultation with
the Government.



7.

(4) Notwithstanding anything contained in sub-rule (1) if in the opinion of the
appointing authority, the exigency of the service so required he may after the
approval of the General Administration department adopt such method of
requirement to the service other than those specified in the said sub-rule, as it
may, by order issued in this behalf, prescribed.

Appointment to the Service - All appointments to the service after commencement of
these Rules shall be made by the appointing authority and no such appointment shall be
made except for the selection by one of the methods of recruitment as specified in rule
6.

Conditions of Eligibility of Direct Recruitment - In order to be eligible for
selection/competitive examination, the candidate much satisfy the following conditions,
namely :-

(1) Age:
(a) He must have attained the age as prescribed in column (3) of Schedule
Il and not attained the age as mentioned in column(4) of the said
Schedule on the first day of January next following the date of
commencement of selection.

(b) The upper age limit shall be relaxable up to a maximum of 5 years if a
candidate belongs to Scheduled Caste, Scheduled Tribe and Other
Backward Classes.

(c) The upper age limit shall be relaxable up to maximum of 10 years to a
women candidate in accordance with the provision of Rule 4 of the
Madhya Pradesh Civil Services (Special Provisions for Appointment of
Women) Rules, 1997.

(d) The upper age limit shall be relaxable in respect of candidates who are
or have been employees of the Madhya Pradesh Government to the
extent and subject to the conditions specified below :-

i) A candidate who is a permanent Government Servant should
not be more than 38 years of age.

1)) A candidate holding post and applying for another post should
not be more than 38 years of age. This concession shall also
be admissible to contingency paid employees, workcharged
employees and employees working in the Project
implementing Committee.

iii) A candidate who is a retrenched Government Servant shall be
allowed to deduct from his age the period of all temporary
services previously rendered by him up to a maximum limit of
7 years even if it represents more than one spell provided that
the resultant age does not exceed the upper age limit by more
than 3 year.



Explanation: - The term “retrenched Government Servant” denotes a person who was in
temporary Government Service of this State or of any of the constituent units for a continuous
period of not less than six months and who was discharged because of reduction in
establishment not more than three years prior to the date of his registration at the employment
exchange or of application made otherwise for employment in Government Service.

iv) A candidate who is n ex-serviceman will be allowed to deduct
from his age the period of all defense service previously
rendered by him provided that the resultant age does not
exceed the upper age limit by more than three years.

Explanation:- The term "ex-serviceman" denotes a person who belongs to any of the following
categories and who was employed under the Government of India for a continuous period of
not less than six months and who was retrenched or declared surplus as a result of the
recommendation of the Economy unit or due to normal reduction in establishment not more
than three years before the date of his registration at any employment exchange or application
made otherwise for employment in Government Service:-

D Ex-servicemen released under mustering out concessions.

(2) Ex-servicemen enrolled for the second time and discharged
on -

(1) Completion of short term appointment.
(2) fulfilling the conditions of enrolment.

3 ex-personnels of Madras Civil Unit.
4) Officers (Military and Civil) discharged on completion of
their contract including Short Service is Regular

Commissioned Officers.

(5) Officers discharged after working for more than six months
continuously against leave vacancies.

(6) Ex-servicemen invalidated out of service.

(7) Ex-servicemen discharge on the ground that they are
unlikely to become efficient soldiers.

(8) Ex-servicemen who are medically boarded out on account
of gun-shot, wounds etc.

(e) The upper age should not be more than upto 5 years in respect of the
widows destitute and divorced women candidate.

(f) The upper age limit shall also be relaxable up to 2 years in respect of
"Green Card Holder" candidates under Family Planning Programme.

(9) The upper age limit shall be relaxable up to 5 years in respect of
warded superior caste partner of couple under the Inter-caste marriage



programme of the Tribal, Scheduled Caste and other Backward Classes
Welfare Department.

(h) The general upper age limit shall also be relaxable upto 5 years in
respect of Vikram Award holders candidates.

(i) The upper age shall be relaxable up to a maximum 38 years of age who
are the employees of Madhya Pradesh State Corporations / Board.

(j) The upper age shall be relaxed in the case of voluntary Home Guards
and Non Commissioned Officers of Home Guards for the period of
service rendered so by them subject to the limit of 8 years but in no
case their age should exceed 38 years.

Note:- 1) Candidate who are found eligible for selection under the age concessions
mentioned in sub-clause (i) and (ii) of the clause (d) above will not be eligible for
appointment if after submitting the application, they resign from service either
before or after selection. They will, however continue to be eligible if they are
retrenched from the service or post after submitting the application.

2) In no other case shall these age limit be relaxed departmental candidates must
obtain prior permission of the appointing authority to appear for selection.
2 Educational qualification :- The candidate must possess the educational
qualifications prescribed for the service as shown in Scheduled 111 provided that -
(@) In exceptional cases the committee may on the
recommendations of the appointing authority treat as
qualified a candidate who through not possessing any of
the qualifications prescribed in this clause, has passed
examination conducted by other institution by such a
standard, which is the opinion of the committee justifies
the consideration of the candidate for selection, and
(b) Candidate who are otherwise qualified but have taken
degrees from foreign Universities specifically recognized
by the Government may also be considered for
appearing in the examination/selection at the discretion
of the committee.
3) Physical Qualification -  (a) For direct recruitment to the post of Forest

Guard, a candidate must pass the competitive
examination in the subject as prescribed by the selection
committee as well as shall have to complete a walk of 25
km. in 4 hours in case of man and 14 km in 4 hours in
case of women along with shall have to pass the
prescribed physical fitness test.

(b) The minimum physical standard for the post of
Forest Guard shall be as follows:-

Physical standard Male Candidate Female Candidate



Height 163 cm 150 cm
General Chest 79 cm 74 cm
Minimum expansion of Chest 5cm 5cm

Note:- Fore Scheduled Tribes, the minimum height for male candidate should be 152 cm, and
for the female candidates should be 145 cm. In the Naxal affected areas in the Madhya
Pradesh, 5 cm chest relaxation (unexpended 74 cm/expanded 79 cm) shall be given.

2 Fees - The candidate must pay the fees prescribed by the Appointment Authority.

9. Disqualification - Any attempt on the part of the candidate to obtain support for his
candidature by any means, may be held by the appointing authority to disqualify him for
examination/selection.

10. Appointing Authority's decision about the eligibility of the Candidate, shall be final - The
decision of the appointing authority as to the eligibility or otherwise of a candidate for
admission to the examination will be final and no candidate to whom a certificate of
admission has not been issued by the Appointing Authority shall be admitted to
examination/interview.

11. (1) Direct Recruitment by Competitive Examination -

)] A competitive examination for recruitment to the service shall
be held at such intervals as the appointing authority may in
consultation with the Government from time to time
determine.

i The examination shall be held by the Appointing Authority in
accordance with such orders as the issued by the Government
from time to time.

2 Direct Recruitment by Interview -

)} The selection of the candidate to the service shall be made
such intervals as the appointing authority may from time to
time determine.

i) The selection of the candidates the service shall be made by
the selection committee by interviewing them. The selection
committee shall be negotiated by the appointing authority
from time to time.

3 Their shall be reserved posts for the persons belonging to the Scheduled Castes,
Scheduled Tribes and Other backward Classes at the stage of direct recruitment
in accordance with the provisions contained in the Madhya Pradesh Log Seva
(Anusuchit Jatiyon, Anusuchit Janjatiyon Aur Anya Pichhada Vergon Ke Liye
Arakshan) Adhiniyam, 1994 (No.21 of 1994).



4

®)

(6)

(M

30 percent posts shall be reserved for women candidates, in accordance with the
provision of Madhya Pradesh Civil Services (Special provision for appointment of
Woman) rules, 1997.

In filling the vacancies so reserved candidates who are members of Scheduled
Caste, Scheduled Tribes and Other Backward Classes shall be considered for
appointment in the order in which their names appear in the list referred to in
rule 12 irrespective of relative rank as compared with other candidate.
Candidates belonging to the Scheduled Castes, Scheduled tribes and Other
Backward Classes, recommended by selection committee to the suitable for
appointment to the service with due regard to the maintenance of efficiency of
administration may be appointed to the vacancies reserved for the candidates
belonging to Scheduled Castes, Scheduled tribes and Other backward Classes as
the case may be.

In such cases, where experience of some period has been prescribed as an
essential condition for the post to be filled in by direct recruitment and it is found
in the opinion of appointing authority that there is a possibility that the
candidates belonging to the Scheduled Castes and Scheduled tribe and Other
Backward Classes may not be available in sufficient number, the appointing
authority may relax the condition of experience to the candidates belonging to
Scheduled Castes, Scheduled Tribes and Other Backward Classes may not be
available in sufficient number, the appointing authority may relax the condition
of experience to the candidates belonging to Scheduled Castes, Scheduled Tribes
and Other Backward classes.

12. List of Candidates Recommended by the Selection Committee - (1) The Selection
Committee shall forwarded to the appointing authority a list arranged in the order of merit of
the candidates, who have qualified by such standards as the committee may determined and
the list of candidate belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes, who though not qualified by that standard, but are declared by the Committee to be
suitable for appointment to the service with due regard to the maintenance of efficiency in
administration. The list shall also be published for general information.

2 Subject to the provision of these rules and of the Madhya Pradesh Civil Service (General
Condition of Service) Rules, 1961, candidates will be considered for appointment to the
available vacancies in the order in which their names appear in the merit list.

3) The inclusion of a candidates name in the list confers no right to appointment unless the
appointing authority is satisfied, after such inquiry, as may be considered necessary,
that the candidate is suitable in all respects for appointment to the service.

€)) The list shall be valid for a period of one year from the date of its issue by the
committee.

13. Probation - Every person directly recruited to the service shall be appointed on the
probation for a period of 2 years.



14. Conditions of eligibility for time-bound scale - (1) The member of the shall be given
time-bound scale as shown in column (3) of schedule VI subject to the following conditions,
namely :-

i) If he has completed more that 12 years but less than 24 years of service and was
not given any scale of pay on account of promotion or otherwise, in addition to the
initial pay scale at the time of his appointment except the corresponding scales: or

1)) If he has completed more than 24 years of service and was not given more than one
higher pay scale on account of promotion or otherwise, in addition to the initial pay
scale at the time of his appointment except corresponding scales.

(2) The pay of the member shall be fixed at the next stage of the time bound
scale of pay:

Provided where the member is drawing his pay in the time bound scale of pay and is
promoted his pay subsequent to such promotion shall be fixed as if he was drawing his
pay in the previous scale of pay and was not extended the benefit of fixation of pay on
account of time bound scale.

3 For extending the benefit of time bound scale preceding 5 years confidential report of
the member will be taken into consideration in the same manner as is considered in the
case of promotion and the benefit of time bound scale shall be extended if the member
is found fit.

€)) No change shall be made in the designation of the concerned member on account of
time bound scale.

15. Appointment by promotion - (1) There shall be constituted a committee consisting of
members as mentioned in Schedule-1V for making a selection for promotion of eligible
candidates :

Provided that, for the purpose of constitution of the committee under this sub-rule, the
provision of Section 8 of the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan
Jatiyon Aur Anya Pichhada Vargon ke Liye Arakshan) Abhiniyam, 1994 (No. 21 of 1994) shall be
adhered to.

2) The departmental promotion committee shall meet at such intervals ordinarily not
exceeding one year.

3 For employees promoted from Deputy Ranger to Ranger posts, it is necessary for them
to take the 6 months training in any Forest Ranger College in India. It is also necessary
to take the said training within two years from the date of promotion. The increment
shall be not be granted to that employee promoted on the post of Ranger until he gets
prescribed training.

(€)) Out of turn Promotion - Employees who display extraordinary courage in checking illicit
felling of trees protecting forests and forest land and wildlife at the risk of their lives,
checking poaching, seizing hides, hornes and bones of wild animals, protecting forest
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16.

wealth from fire at the risk of their lives and performing excellently in afforestation and
other development work etc. shall be given "out of turn promotion" subject to the
following conditions:-

() Employees who have done excellent work in the above fields and have
maintained this level for minimum of three years.

(b) In the cases proposed by the employee, the court has passed the order for
punishment after finding the accused guilty.

(c) The valuation of excellent work relating to the employee shall be done by the
officer not below the rank, of Conservator of Forests and work of the employee
has been graded best in comparison to all employees working in the circle.

(d) There should be not complaint or departmental enquiry ordered or proposed
against such employee.

(e) Total posts in each cadre shall be limited to a certain percentage of permanent
post of the cadre for out of turn promotion.

® The proposal of out of turn promotion shall be initiated by Conservator of Forests
and the competent officer will issue the orders after approval by the Principal
Chief Conservator of Forests.

The procedure for the promotion to the vacant reserved posts shall be accordance with
the instructions issued by the General Administration Department of the Government
from time to time.

Condition for Eligibility for Promotion/transfer - (1) Subject to the provision of sub-rule

(2) the committee shall consider the cases of persons who on the Ist day of January of that
year had completed such number of years of service (whether officiating or substantive) on the
post from which promotion is to be made or any other post o posts declared equivalent by the
Government as specified in Column (4) of Schedule 1V.

2

©)

For the zone of consideration for promotion the provision of Madhya Pradesh Civil
Services (Reservation in Promotion and limits on the extent of zone of consideration)
rules, 1997 shall be apply.

The Foresters who have successfully completed prescribed training for Forester from
training school of the state will be eligible for the promotion on the post of Deputy
Ranger.

Note :- Such employees will also be eligible for promotion, if given relaxation from prescribed
training.

4

The employees will not get the first promotion until he has completed the minimum
three years service in scheduled area, means the three years service is scheduled area
shall be the condition for eligibility for promotion.

Note:- The General Administration Department Memo No.C-3,-41-83-1, dated 11-1-84 shall be
followed for compliance of above sub-rule.



17. Preparation of List of Suitable candidates - (1) The committee shall prepare a list of such
persons who satisfy the conditions prescribed in Rule 16 and are held by the committee to be
suitable for promotion to the service. The list shall be sufficient to cover the anticipated
vacancies on account of retirement, promotion during the course of one year from the date of
preparation of the select list.

2) For preparing the select list of persons for promotion from the post of Class IV to Class
11 and Class Il to Class Ill, the criteria shall be seniority subject to fitness.

3 The name of officer included in the select list shall be arranged in order to seniority in
the service or posts as specified in column (2) of Schedule 1V at the time of preparation of each
select list:

Provided that any junior employee, who in the opinion of the committee is of
exceptional merit and suitability may be assigned in the list a higher place than that of the
officers senior to him.

Explanation - A person, whose name is included in the select list but who is not promoted
during the validity of the list, shall have no claim to seniority over those considered in a
subsequent selection merely by the fact of his earlier selection.

€)) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision, it is proposed to supersede any
member of the service, the Committee shall record its reasons for the proposed supersession.

18. Select List - (1) The appointing authority shall consider the list prepared by the
committee along with other documents received from the committee and unless it considers
any change necessary, approve the list.

2 If the appointing authority considers it necessary to make any change in the list received
from the committee, he shall inform the committee at the change proposed and after taking
into account the comments if any of the committee, may approve the list finally with such
modification, if any, as may in the opinion be just an proper.

3) The list as finally approved by the appointing authority shall from the Select List for
promotion of the members of the service from the posts shown in column (2) of Schedule IV to
the post mentioned in Column (3) of the said schedule.

(4) The select list shall ordinarily be in force until it is reviewed or revised in accordance
with sub-rule (4) of Rule 17 but its validity will not be extended beyond a total period of 18
months from the date of its preparation:

Provided that in the event of a grave laps in the conduct or performance of the duties
on the part of any person included in the select list, a special review of the select list may be
made at instance of the appointing authority and the committee may if deem fit, remove the
name of such persons, from the select list.

19. Appointment to the Service from the Select List - (1) Appointment of the employees
included in the select list the posts borne on the cadre of the service shall follow in the order in
which the names of such employees appear in the select list:



Provided that, where administrative exigencies so requires a person whose name is not
included in the select list of suitable persons or who is not next in order in the select list of
suitable persons, may be appointed to the service if the Government is satisfied that the
vacancy is not likely to last for more than three months.

2) It shall not ordinarily be necessary for the appointing authority to consult the committee
before the appointment of a person whose name is included in the select list to the service
unless during the period intervening between in inclusion of his name in the select list and the
date of the proposed appointment, there occurs any deterioration in his work which in the
opinion of the appointing authority is such as to render him unsuitable for appointment to the
service.

20. Appointment After Training - On successful completion of the prescribed training the
directly recruited candidates shall be appointed as under:-

Forest Course Forester

21. Trail - Every person promoted to the service shall be appointed on trial for a period of
two years.

22. Interpretation - If any question arises relating to the interpretation of these rules it shall
be referred to Government whose decision thereon shall be final.

23. Relaxation - Nothing in these rules shall be construed to limit or abridge the powers of
the Governor to deal with the case of any person to whom these rules aply to such manner as
may appear to him to be just and equitable :

Provided that the case shall not be dealt within any mannerless favourable to him then
that provided in these rules-

24. Saving - Nothing in these rules shall effect reservation and other conditions required to
be provided for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in
accordance with the orders issued by the Government from time of time in this regard.

25. Repeal and Saving - All rules corresponding to these rules are in force immediately
before the commencement of these rules are hereby repealed in respect of matters covered by
these rules.

Provided that any order made or action taken under the rules so repealed shall be
deemed to have been made or taken under the corresponding provisions of these rules.

By order and in the name of Governor of
Madhya Pradesh,

ANURAG SHRIVASTAVA, Dy.Secy.



SCHEDULES



SCHEDULE - 1

(See Rule 5)
No. | Classification of | No. of Posts included in the service | Pay Scale
Service Permanent | Temporary Total
(@) 2 (3) (4) (©) (6)
1) 1. 5000-150-8000
1. Draftsman 175 44 219 2. 5500-175-9000
(On completion of 12
years service)
2. Photographer 0 1 1 5500-175-9000
3. Assistant Programmer 0 1 1 5000-150-8000
2
1. Assistant( E)ditor 1 0 1 4500-125-7000
3
1. Dy.Rang(er) 554 2946 3500 4000-100-6000
4
1. Forester( ) 3642 3858 7500 3500-80-5200
2. Surveyor 111 2 113 3050-75-3950-80-4590
3. Cinema Operator 0 1 1 3050-75-3950-80-4590
4. Head Master 22 0 22 As per the education
deptt.
5. Assistant Teacher 63 0 63 As per the education
deptt.
6. Tractor Driver 1 108 109 3050-75-3950-80-4590
7. Truck Driver 0 295 295 3050-75-3950-80-4590
8. Mechanic 0 42 42 3050-75-3950-80-4590
9. Wireless Technician 0 2 2 3050-75-3950-80-4590
10. Key Punch Operator/ 0 4 4 3050-75-3950-80-4590
Data Entry Operator
()
1. Forest Guard/ Van 12644 3861 16505 2750-70-3800-75-4400
Sevak/ Game Guard (Junior Scale)
3050-75-3950-80-4590
(Senior Scale)
2. Compounder 7 3 10 3050-75-3950-80-4590
3. Patwari 1 18 19 3050-75-3950-80-4590
4. Jeep Driver 63 478 541 3050-75-3950-80-4590
5. Electrician 0 36 36 3050-75-3950-80-4590
6. Godown Guard 40 0 40 3050-75-3950-80-4590
7. Godown Guard 135 0 135 3050-75-3950-80-4590
(M.F.P)
8. Field Assistant 87 0 87 3050-75-3950-80-4590
9. Dark Room Assistant 0 1 1 3050-75-3950-80-4590




SCHEDULE - 1l

(See Rule 6)
Name of Name of Service No. of Percentage of the number of duty posts to be filled in
the Duty By Direct recruitment By promotion of By transfer or deputation
Department posts through competitive member of the service of persons from other
examination (see rule 6 -a) (see rule 6-b) service (see rule 6-c)
1 2 3 4 5 6
Forest Madhya Pradesh
Class 111 (Non-
Ministrial) Forest
Service
@
1. Draftman 219 100 -
2. Photographer 1 100
3. Assistant 1 100 -
Programmer
2
1. Assistant Editor 1 100 -
(3)
1. Dy.Ranger 3500 100
4)
1. Forester 7500 100
2. Survayour 113 33 66
3. Cinema Operator 1 100
4. Head Master 22 50 50% by deputation from
education dept.
5. Assistant 63 50 50% by deputation from
Teacher education dept and 50%
by competitive
examination or interview
6. Tractor Driver 109 100
7. Truck Driver 295 100
8. Mechanic 42 100
9. Wireless 2 100
Technician
10. Key Punch 4 100
Operator/ Data
Entry Operator
)
1. Forest Guard/ 16505 100
Van Sevak/ Game
Guard
2. Compounder 10 100% by promotion from
Health Dept.
3. Patwari 19 100% by promotion from
Revenue Dept.
4. Jeep Driver 541 100
5. Electrician 36 100
6. Godown Guard 40 100
7. Godown Guard 135 100
MFP
8. Field Assistant 87 100
9. Dark Room 1 100

Assistant




SCHEDULE-I11I

Name
of
Dept.

Name of
Service

Minimum
Age

Maximum
Age

Education, Technical
qualification and experience

Physical
qualification

Special
Remark

(1)

2

3)

()

(©)

(6)

()

Forests

©)

1. Draftmans

18 years

30 years

(A) Old Higher Secondary
pass or

(B) 10+2 High School
Examination pass
Intermediate certificate in
elementary drawing from
J.J.School of Arts Mumbai or
a certificate of
draftsmanship from the
recognized industrial
training institutes or have
taken the training in
photography from Survey of
India, Hydrabad

2.Photographer

18 years

30 years

(A) Graduate from
recognized University

(B) Have taken training
from recognized institute in
photograph.

3. Assistant
Programmer

18 years

30 years

(A) Graduate examination
pass from recognized
university.

(B) Mathematics and Static's
subject in Graduation
Examination.

(c) Diploma in Computer
Programming.

(D) Two years experience is
necessary in Personal
Computer X.T/ A.T.
operating or Vasing Key
Wax/3/4 Lotus, System
Development in 1, 2 3 word
star.

)
1. Assistant
Editor

18 years

30 years

(A) Graduate Examination
pass in 1l class from
recognized University

(B) Preference be given to
those candidate who have
experience in generalisim
Publication and Public
relation

(©)

1. Surveyor

18 years

10 years

(A) The old Higher
Secondary Examination pass
from Madhya Pradesh Board
of Secondary Education or
recognized institute

(B) Diploma in survey.

4)
1. Cinema
Operator

18 years

30 years

(A) The old Higher
Secondary Examination pass
or 10+2 High School
Examination pass from




Madhya Pradesh Board of
Secondary Education or
recognized institute.

(B) Projector operator
license is necessary.

2. Assistant
Teacher

18 years

30 years

Graduate and B.Ed. Trained

3. Tractor
Driver

18 years

30 years

VIlIth class pass, the
candidate have the Heavy
Vehicle driving license and
oner year tractor driving
experience.

4. Truck Driver

18 years

30 years

VIlIth class pass, the
candidate have the Heavy
Vehicle driving license and
two year Heavy Vehicle
driving experience

5. Mechanic

18 years

30 years

The candidate must have
the ITI certificate in
Mechanic Trade and 2 years
mechanic experience

6. Wireless
Technician

18 years

30 years

The candidate who have
passed the old Higher
Secondary exam or 10+2
High School exam and have
taken the training from ITI
in wireless technician trade.

7. Key Punch
Operator/ Data
Entry Operator

18 years

30 years

(A) The old Higher
Secondary Examination or
10+2 High School
Examination pass from
Madhya Pradesh Board of
Secondary Education or
recognized institute.
(B)Certificate in Data Entry/
Computer Operating

(C) Processing experience
from English, Hindi Board.
(D) Two years experience in
data entry in Government or
Institute.

©)
1. Forest
Guard/ Van
Sevak/ Game
Guard

18 years

30 years

The old Higher Secondary
Examination pass or 10+2
High School Examination
pass from Madhya Pradesh
Board of Secondary
Education or recognized
institute.

Note: VIlIth class for those candidates who
belong to scheduled caste/ scheduled tribe in
Bastar District.

2. Jeep Driver 18 years 30 years | VIlIth class pass and the
candidate should posses
driving license and two
years working experience of

jeep driver.

3. Electricians 18 years 30 years | The old Higher Secondary
Examination pass or 10+2
High School Examination
pass from Madhya Pradesh

Board of Secondary




Education or recognized
institute. Electrician
certificate from ITI.

4. Godown 18 years | 30 years | Graduate from recognized
Guard university

5. Godown 18 years | 30 years | The old Higher Secondary
Guard(M.F.P.) Examination pass or 10+2

High School Examination
pass from Madhya Pradesh
Board of Secondary
Education or recognized
institute.

6. Field Asstt. 18 years 30 years | The old Higher Secondary
Examination pass or 10+2
High School Examination
pass from Madhya Pradesh
Education or recognized

institute.
7. Dark Room 18 years | 30 years | The old Higher Secondary
Assistant Examination pass or 10+2

High School Examination
pass from M.P. Board of
Secondary education or

recognized institute

Knowledge of film
developing/ to make the
photo print and professional
experience in dark room
work.

Note: As specified in Schedule 111 it is necessary to the candidate to pass the Higher Secondary/
Graduate exam. from Madhya Pradesh Board of Secondary Education/ University. If the qualification
for any post is below the Higher Secondary, it is necessary to pass the edam. from any school of
Madhya Pradesh,



SCHEDULE - IV
(See Rule - 16)

Name of Name of Name of Minimum Promotion | Name of the Special
Department | Service or | Service or | period of procedure | members of Remark
post from | post to service on or departmental
which which the post selection | promotion committee
promotion | promotion | mentioned | procedure
is to be is to be in column-2
made made
1) (2) (3) (4) (5) (6) (1)
Forest Forest Forester, 12 years Seniority | 1. The Conservator
Guard Survayor subject to | shall nominate the
fitness three DFO and three
ACF for the Circle
level departmental
promotion committee.
Forester Deputy 5 years Seniority | (2) Principal Chief
Ranger subject to | Conservator of Forest
fitness shall nominate the 3
officers, two officers
of AddI. CCF level and
1 officer of C.F. level
for State level
departmental
promotion committee
Assistant Head 12 years Seniority
Teacher Master Subject to
Fitness
Deputy Ranger 3 years Fitness
Ranger subject to
Seniority

Note:- (1) The promotion of Deputy Ranger will be made on the circle level.

(2) Only trained foresters shall be eligible for the promotion from the post of forester
to deputy ranger.

(3) Qualification is not binding for promotion.

(4) The promotion shall be made on the posts mentioned in column (2) from column
(2). The seniority will be considered from the date of appointment to the
equivalent posts for this purpose. The posts working in different wings of the
department such as Social Forestry, Wild Life and other wings are declared equal
for this purpose.



SCHEDULE -V

(See Rule-2)
Name of Name of Service Name of Post Competitive
Department Examination
(@) (2) (3) (4)
M.P. Class 11 Forest Guard (a) Written exam, One
(Non- Ministerial) paper of 70 marks, two
hours as follows:-
Subject
Subject Marks

1. Mathematics | 40
(Middle Level)

2. General 30
Knowledge
Total 70

Note: It is necessary for written exam to obtain the 335
marks for the candidates who belong to general category
and 23% for those candidates who belonging to SC/ST
and OBC category

P) Interview 12.5%

M.P. Class Il For Other all Posts Departmental Selection Committee
shall be fixed




SCHEDULED - VI
(See Rule - 14)

S.No. Pay Scale Time-bound Pay scale

(€)) (2) (3)
1 2550-55-2660-60-3200 2610-60-3150-65-3540
2 2610-60-3150-65-3540 2750-70-3800-75-4400
3 2750-70-3800-75-4400 3050-80-4700-100-5200
4 3050-80-4700-100-5200 3500-80-4700-100-5200
5 3500-80-4700-100-5200 4000-100-600
6 4000-100-6000 4500-125-7000
7 4500-125-7000 5000-150-8000
8 4500-125-7000 5500-175-9000
9 5500-175-9000 6500-200-10500
10 6500-200-10500 7500-250-12000
11 7500-250-12000 8000-275-13500
12 8000-275-13500 10000-325-15200
13 10000-325-15200 10650-325-15850




	I_Hindi.pdf
	I_Hindi_Sansodhan.pdf
	I_Hindi_Anusoochi.pdf
	I_English.pdf

